Job Description & Role Profile
Job Title
Children’s Holiday Camp Coach
Location
Durham School, DH1 4SZ
Contract Type
Temporary / Seasonal (School Holidays)
Working Hours
Monday–Friday 
Ability to work approximately 8:00am–4:30pm, with occasional responsibility for wraparound care until 5:30pm–5:45pm on a rota basis.
Job Purpose
To deliver high-quality, engaging, and safe holiday camp provision for children aged 5–13 years. The postholder will be responsible for sharing in the planning of and delivering activities, supervising children, and ensuring their safety, wellbeing, and enjoyment at all times.
This role involves working in a position of trust with children and therefore requires a strong commitment to safeguarding and child protection in line with statutory guidance, including Keeping Children Safe in Education 2025.
Key Responsibilities
Activity Delivery
· Plan, organise, and deliver a wide range of inclusive, age-appropriate activities (e.g. sports, games, arts and crafts, and team challenges) 
· Adapt activities to meet the needs, interests, and abilities of all children, including those with additional needs 
· Promote creativity, confidence, teamwork, and enjoyment 
Supervision & Safety
· Maintain constant supervision of children, ensuring a safe environment at all times 
· Carry out risk assessments and follow health and safety procedures 
· Set up, check, and safely store equipment before and after activities 
· Administer basic first aid where required (training can be provided) 
Safeguarding & Child Protection
· Promote and safeguard the welfare of all children in line with organisational policies and statutory guidance 
· Recognise signs and indicators of abuse, neglect, or safeguarding concerns 
· Report any concerns immediately to the Deputy Designated Safeguarding Lead (DSL) in accordance with procedures
· Maintain professional boundaries and always act as a positive role model 
· Ensure all safeguarding, whistleblowing, and behaviour policies are adhered to 
Behaviour Management
· Manage behaviour positively using age-appropriate strategies 
· Encourage mutual respect, inclusion, and positive social interaction 
· Address any incidents with Camp Director.
Communication
· Communicate effectively with colleagues, parents, and carers 
· Provide clear handovers and updates where necessary 
· Work collaboratively as part of a team to ensure smooth daily operations 
General Duties
· Assist with the preparation and tidying of activity areas 
· Ensure cleanliness and organisation of equipment and facilities 
· Attend required training and briefings 
· Undertake any other reasonable duties in line with the role. 
Person Specification
Essential Criteria
· Experience working with children (e.g. coaching, teaching, childcare, youth work) 
· Strong interpersonal and communication skills 
· Ability to work effectively as part of a team 
· Energetic, enthusiastic, and approachable manner 
· Ability to take initiative and lead activities confidently 
· Commitment to safeguarding and promoting the welfare of children 
· Willingness to undergo an Enhanced DBS check and register with the DBS Update Service 
Desirable Criteria
· Relevant coaching qualification (e.g. sports coaching badges) 
· Paediatric First Aid Certificate
· Experience working in a holiday camp or similar setting 
Safeguarding Responsibilities
This role is classified as regulated activity with children. The postholder will:
· Be responsible for safeguarding and promoting the welfare of children 
· Follow safer working practice guidance at all times 
· Complete mandatory safeguarding and child protection training 
· Understand and comply with the organisation’s safeguarding, behaviour, and whistleblowing policies 
Safer Recruitment Statement
We are committed to safeguarding and promoting the welfare of children and young people. We expect all staff and volunteers to share this commitment.
Appointments to this role will be subject to:
· An Enhanced Disclosure and Barring Service (DBS) check with children’s barred list check 
· Verification of identity and right to work in the UK 
· Verification of qualifications and employment history 
· Receipt of satisfactory references, including one from the most recent employer working with children (where applicable) 
· Online searches in line with safeguarding guidance 
What We Offer
· A fun, supportive, and rewarding working environment 
· Opportunities to gain experience in childcare, coaching, and education 
· Access to training and development, including safeguarding and first aid 
· Competitive hourly rate 
Equal Opportunities Statement
We are committed to equality, diversity, and inclusion and welcome applications from all suitably qualified individuals. We aim to create a safe and inclusive environment for all children and staff.




Holiday Camp Coach – Person Specification
Essential Requirements
Availability
· Must be available to commit to a minimum of three consecutive weeks during the summer programme.
· Any planned holidays, training commitments, or periods of unavailability must be declared before the DBS application process begins.
· Ability to work approximately 8:00am–4:30pm, with occasional responsibility for wraparound care until 5:30pm–5:45pm on a rota basis.
Safeguarding and Professional Conduct
· Willingness to undergo an enhanced DBS check.
· Commitment to maintaining high standards of safeguarding, child welfare, and professional conduct at all times.
· Ability to act as a positive role model for children aged 5–12 years.
· Comfortable working within established policies, procedures, and risk assessments.
Working with Children
· Experience working with children is desirable but not essential.
· Ability to engage, motivate, supervise, and support children throughout the day.
· Comfortable working with large groups, with attendance potentially reaching 65 children per day during peak periods.
· Ability to build positive relationships with children from a variety of backgrounds and schools.
Teamwork and Work Ethic
· Reliable, punctual, and able to maintain energy and enthusiasm throughout the day.
· Willing to undertake all aspects of camp operations, including:
· Setting up and packing away activities.
· Supervising lunch and break times.
· Tidying activity areas and equipment.
· Preparing facilities for the following day.
· Able to work collaboratively with colleagues and follow instructions from course leaders and supervisors.
· Proactive attitude and willingness to take initiative when tasks need completing.
Activity Delivery
· Enthusiastic about supporting both sports and multi-activity programmes.
· Willing to assist with:
· Football, rugby, cricket, and multi-sport activities.
· Arts and crafts.
· Gardening projects.
· Forest school activities.
· Excursions and educational visits.
· Swimming sessions, including supervision of changing areas and behaviour management.
Personal Qualities
· Energetic and enthusiastic.
· Patient and approachable.
· Organised and responsible.
· Adaptable and able to respond to changing situations.
· Strong communication and interpersonal skills.
· Positive attitude towards teamwork and child development.
Desirable Qualifications and Experience
· Sports coaching qualifications.
· Teaching, childcare, youth work, or playwork experience.
· First Aid qualification.
· Experience working on holiday camps, sports programmes, or similar childcare settings.
What We Offer
· Valuable practical experience working with children and young people.
· Opportunities to develop coaching, leadership, communication, and safeguarding skills.
· Experience that can strengthen applications for careers in education, sport, childcare, youth work, and related professions.
· Support from experienced supervisors and managers.
Key Personnel
Day-to-Day Supervisors
· Sam Pope
· Lucy Green
Events Manager
· Responsible for HR, safeguarding, transport, risk assessments, staff wellbeing, and child welfare.

